
WVU Parkersburg #IV-3 
November 11, 2025 Page 1 

Title:   #IV-3.  Notice of Non-discrimination 

Date:   November 11, 2025 (Updates version dated September 22, 2023) 

Pursuant to Section 5.1 of Board of Governors Policy A-34, and as required by the U.S. 
Department of Education’s Office for Civil Rights, the following statement of 
nondiscrimination shall be published in WVU Parkersburg bulletins, announcements, 
publications, catalogs, application forms, and other recruitment materials that are made 
available to participants, students, applicants, employees, or the general public. 

WVU Parkersburg is an Equal Opportunity institution and does not discriminate on the 
basis of race, sex, pregnancy, age, disability, veteran status, religion, color, ancestry, or 
national origin in admission, employment, educational programs or activities; nor does it 
discriminate on the basis of genetic information in employment or employee health 
benefits. Further, faculty, staff, students, and applicants are protected from retaliation 
for making complaints or assisting in investigations of discrimination. WVU Parkersburg 
will take steps to assure that a lack of English language skills will not be a barrier to 
admission and participation in career and technical education programs. Inquiries 
regarding non-discrimination policies may be directed to: Executive Director Human 
Resources & Compliance, 304-424-8212, WVU Parkersburg, 300 Campus Drive, 
Parkersburg, WV  26104.  

(En Español) 

WVU Parkersburg es una Institución de igualdad de oportunidades. No hay 
discriminación por raza, sexo, embarazo, discapacidad, estado de veterano, religión, 
color, descendencia.No discriminamos por tener o no empleo, seguro y asistir o no a 
programas educativos. Además los profesores, los estudiantes, los solicitantes y 
personal de la Universidad están protegidos contra todo tipo de represalias, por 
presentar quejas o ayudar en investigaciones de descriminacion. 
WVU Parkersburg tomará medidas para que la falta de habilidades en el idioma ingles 
no sea un obstáculo para la admisión y participación en los diferentes programas de 
educación técnica y profesional que está ofrece. Ayuda y servicios auxiliares están 
disponibles para personas con discapacidades. Las dudas sobre las políticas de 
discriminación pueden dirigirse a: Executive Director Human Resources & Compliance, 
304-424-8212, WVU Parkersburg, 300 Campus Drive, Parkersburg, WV  26104.

Responsible Administrator:  Executive Director Human Resources & Compliance, 304-
424-8212

https://www.wvup.edu/about/board-of-governors/policy/a-general/



