ACCE Special Assembly – March 26, 2025

A special Assembly meeting was called to try to raise interest in the ACCE representative. 
We had 2 members of ACCE join us via Zoom to give an overview of what ACCE does and the importance of having an ACCE representative at our institution.
Brent Dotson – Welcome everyone. Introduce Julie and Vern.
Julie Cepec (1 year experience) and Vern Britton (20 years’ experience) led a presentation on defining what ACCE, The Advisory Council of Classified Employees, is about and what their responsibilities are. 
· What is Acce?
“The West Virginia Advisory Council of Classified Employees serves as a representative body for ALL higher education classified employees. The ACCE participates in policy matters of the Commission, Council, legislative and executive branches of state government that affect All classified employees. We also act in an advisory capacity to the Commission, Council, legislative and executive branches of state government.” 
Board of Representative from WV higher education institution
Represents classified employee in the legislature (with a growing number of non-classified employees, the ACCE also advocates for these employees)
Participates in policy matters at multiple levels (Commission, Council, legislative and executive)
Also advises the Commission, Council, legislative and executive branches. 

· What does ACCE do?	
Legislative issues –
HB 3279 – Requirements for BOG
Intent: to add a seat to BOG with an agricultural background
Concern: removes voting rights from student, staff, faculty BOG positions.
              HB 2773 – Higher Ed Rules
              HB 3192 – Repeal obsolete code in higher education
              HB 2623 – Abolish PEIA
Advocate for staff to the HEPC
             Maintain classification and compensation system
Ongoing issues with growing number of non-classified employees
             Unity Agenda
                              Important issues with faculty and students
            DEI rollback
                             Seeking clarity
Other issues
             Fraudulent applications
             Staff morale
             Job consolidation
             Work from home policies

· Responsibilities?
Attend monthly meetings
         Virtual or in person (can have a proxy to fill in if you can’t attend a meeting)
              In person paid for by your institution, as outlined in state code
              9 AM – afternoon
Monitor email
             Legislative updates, logistics for meetings, articles about WV higher ed
Represent your staff
             Bring their concerns to our meetings
             Bring updates back to your staff and staff councils
· How do I get involved?
Run for ACCE representative in your April election!

· Questions?
Brent – So you had said earlier that you were a non-classified staff member, I thought you needed to be classified to serve on ACCE.
Julie – I think because we are a Soley non-classified institution they made some changes so that we still had representation. 
Vern – For the general overview, that’s exactly right Julie.
I’m not sure if it was 2017 or 2019, but the definition of non-classified staff changed, and a lot of institutions jumped at it changes staff to non-classified. So even though it is not defined in state code we felt it was only fair for schools that have gone to all non-classified to still have representation. Especially when they still have a staff council, and rules and bylaws that they follow defining who can serve on their staff council. Most institutions it’s anyone below the Director level or VP level. For a highbred campus, such as yours, it’s more of a grey area. That would basically depend on what your bylaws state based on the percentage of non-classified staff. I believe ACCE’s general conception is that if someone’s position historically have been considered a classified employee and deserves and needs some kind of group representation, we believe would be welcome under the ACCE umbrella. 
Julie and Vern said their goodbyes.
  Brent – I’m glad you could all attend because as Vern said, the ACCE rep is normally a hard position to fill. I think it is mainly because people are not aware of what it is and what they do. That’s why I asked Julie and Vern to join us to give you a better idea of the importance of ACCE. 
Talking more about non-classified staff. I have spoken to a woman at the HEPC about including non-classified staff into our staff council. If we change some of the wording in our by-laws and change the name from Classified Staff Council to just Staff Council, there is nothing in the Legislature preventing us from including non-classified staff. That is something that we have been working on and will continue to do so moving forward.
Meeting adjourned. 
