
POSITION POSTING 
West Virginia University at Parkersburg 

Adjunct Instructor Positions for 
Expanded Access Program:   

Using Technology to Train Nurses in Our Rural Communities 
 
West Virginia University at Parkersburg seeks applications and/or nominations for six (6) part-
time hourly adjunct appointments to staff Learning Centers at local hospitals and clinics.  Duties 
will include supervising students entering the Nursing Career Ladder from remediation through 
coursework as it becomes available via on-line or two-way videoconferencing beginning 
January, 2010.  The positions are part-time* (less than 0.53 FTE; less than 975 hours annually) 
and will include course planning and instruction for the state curriculum for nursing assistants, 
both in classroom and clinical settings. The Health Sciences Division values creativity and 
innovation and expects the selected candidates will participate actively in the college 
community. 
 
Qualifications include two years experience working as a registered nurse, with at least one year 
employment in an approved long term care facility.  Successful candidates will be required to 
attend the Educate the Educator Training or qualify for exemption.  West Virginia RN licensure 
or eligibility for such licensure is required. The successful candidate(s) must function effectively 
as a team member and have good organization and communication skills.  Teaching experience 
is preferred, as well as an aptitude for using technology in instructional delivery. 
 
These are new positions created as part of a 3-year Department of Labor grant that will staff 
learning centers in Tyler, Ritchie, Pleasants, Roane, Jackson, and Wood Counties.  Instruction 
will be delivered through a team teaching model with an instructor at each learning center.  It is 
the goal of the program to become self sufficient and to continue the program after the expiration 
of grant funding.  
 
*Appointment or re-appointment is on a semester by semester basis. Pay scale is $25.00/hour.  
No fringe benefits will be available.  Candidates must be willing to work evening and weekends. 

To apply, send a letter describing how your qualifications meet our requirements; submit an 
Employment Application Packet and an unofficial copy of college transcripts to: 
Director of Human Resources 
WVU at Parkersburg 
300 Campus Drive 
Parkersburg, WV 26104 
 
Employment Application Packet is available at www.wvup.edu/humanresources/ from 
the Human Resource Office or by calling (304) 424-8290 or (304) 424-8212. Review of 
applications will begin immediately and continue to be accepted until the positions are 
filled.   
 
Information about WVU Parkersburg is available at www.wvup.edu. 
 
West Virginia University at Parkersburg is an equal opportunity/affirmative action institution. The college does not discriminate on 
the basis of race, sex, age, disability, veteran status, religion, sexual orientation, color, or national origin in the administration of any 
of its educational programs, activities, or with respect to admission or employment. Further, employees, students and applicants are 
protected from retaliation for filing complaints or assisting in an investigation under the college’s Equal Opportunity 
Policy/Affirmative Action Plan. Inquiries may be directed to the Affirmative Action Officer, Room 1105, (304) 424-8201 or 300 
Campus Drive, Parkersburg, WV 26104. Please contact the Director of Human Resources at (304) 424-8212 if you need assistance or 
reasonable accommodation with the application or hiring process. 


